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Credit Union

1900 S. Jones Blvd., Las Vegas, NV 89146
Tel (702) 871-4746, Fax (702) 452-2148

E-Mail: smiller@pluscu.org
www.pluscu.org

® Answer each item accurately and completely. Failure to do so may result in your not behind considered for the position, or in your termination if

inaccurate or omitted information is discovered after your employment has begun.

® Plus Credit union is an Equal Opportunity Employer. We consider applicants for all positions without regard to race, color, religion creed, gender,
national origin, age, disability, marital or veteran status, sexual orientation or any other legally protected status.

® In accordance with the Immigration Reform and Control Act of 1986, any offer of employment is conditional upon satisfactory proof of applicant's identity

and legal ability to work in the United States of America.

® Plus Credit Union believes that the information solicited from the applicant is full compliance will all federal and state equal employment laws and with

the Fair Credit Reporting Act.
® Plus Credit Union is an Equal Opportunity Employer.
Please print or type

Red fields are required

Name (First, Last, Middle Initial) Date

Social Security Number

Address Zip

Telephone

Employment Interest

For W,hat position are you Full Time or Part Time [|Salary Desired Are you currently Employed? May we contact your current
applying? employer?
Available Start Date: Availability: Times: How were you referred?

Sun D Mon D Tues D Wed D Thur D Fri D
sat[ ]

Have you ever submitted an application with ~ ~ If yes, when? Where?
Plus Credit Union? Yes .’ No L
Have you ever been employed by Plus Credit ~ -~ If yes, when? Where?
Union? Yes! ) No |_
Do you have any relatives or acquaintances ~ ~ If yes, who? Where?
employed by Plus Credit Union? Yes' ) No (_
Education
. Level Degree /
choo ame of Schoo . ajor omplete ertificate
School N f School Location of School Mai c | . Certifi Grade
(City + State) . . Average
Diploma Received
High School
Community
College/Trade
College/University
Graduate
Other
Word Processing/Spreadsheets (List used) Personal Computer (List equipment used)
Typing - WPM




Personal

Are you at least 18
years of age?

Can you submit verification of your legal
right to work in the US?

Yes( ) No() Yes () No()

Yes ./ No'_/

Have you ever been convicted of a felony or misdemeanor?

If yes, please explain (a conviction will
not necessarily disqualify you)

Are you able to perform the essential functions of the position? Yes U N Q)
Have you ever had any bond coverage modified or revoked? Yes "j | No "j )
Have you ever had an application for a bond declined? Yes "j I No "j )

Work Experience

time or volunteer experience.

Even if you submit a resume, please list your work experience below. Begin with your present or most recent employer. Please include any summer, part-

Present or Most Recent Employer

From Mo/Yr To Mo/Yr

Job Title - Start

$

Address Starting Salary/Hourly Wage Job Title - Present/Termination
$

City State Zip code Ending Salary/Hourly Wage Reason for Leaving or Wanting to Leave
$

Name of Supervisor Major Responsibilities

Telephone

Please explain any gaps in Employment:

Present or Most Recent Employer From Mo/Yr To Mo/Yr Job Title - Start

Address Starting Salary/Hourly Wage Job Title - Present/Termination
$

City State Zip code Ending Salary/Hourly Wage Reason for Leaving or Wanting to Leave
$

Name of Supervisor Major Responsibilities

Telephone

Please explain any gaps in Employment:

Present or Most Recent Employer From Mo/Yr To Mo/Yr Job Title - Start

Address Starting Salary/Hourly Wage Job Title - Present/Termination
$

City State Zip code Ending Salary/Hourly Wage Reason for Leaving or Wanting to Leave

Name of Supervisor

Major Responsibilities

Telephone

Please explain any gaps in Employment:




® | declare under penalty of perjury that the facts contained in this application, resume, or other submitted documents are true and YES l:‘
complete to the best of my knowledge. | understand that any false information or significant omissions will disqualify me from
further consideration for employment, and is justification for my dismissal from employment if discovered by a later date.
® | voluntarily and knowingly authorize the release of all information requested by the company or agency acting on the company's
' : Sase ~om ' ; ves []
behalf of the purpose of preparing an investigative report. | understand that my application for employment is not complete until |
have completed any additional paperwork required for the purposes of completing the investigative report. | understand | have the
right to request a complete disclosure of the nature and scope of the investigation, along with information in my investigative file,
upon reasonable notice to the company or agency.
® | authorize the investigation of all statements contained in this application/resume, and authorize any person, school, current and YES l:‘
past employers and organizations to provide the company with records, information and opinion that may be useful in making a
hiring decision. | release all informants of liability for any damage that may result from furnishing information and opinion that is
truthful or made in good faith.

® | hereby give Plus Credit Union the authorization to obtain a consumer credit report on me. By obtaining this report | understand YES l:‘
that no promises regarding employment have been made to me.
® | am extended a job offer, | understand that | will be tested for drugs and alcohol before beginning work. If any illegal drugs or ES l:‘

prescription drugs that are not lawfully obtained or properly used, or a blood alcohol of 0.04 or higher are present, or | refuse to sign
a consent form or be tested, | will be considered to have failed the employment screening process. Passing the screening process is
a condition of employment.
® | hereby understand and acknowledge that, unless otherwise defined by applicable law, any employment relationship with this
organization is of an "at will" nature, which means that the Employee may resign at any time and the Employer may discharge the YES D
Employee at any time with or without cause. It is further understood that this "at will" relationship may not be changed by any
written document or by conduct unless an authorized executive of this organization specifically acknowledges such change in
writing.™

* "At will" relationship excludes post-probationary employees converted by the Collective Bargaining Agreement.

Print or Type Name Signature Date






